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AGREEMENT made this day of , 2003 by and
between UNIONDALE UNION FREE SCHOOL DISTRICT (hereinafter refer-
red to as the "District") and the UNIONDALE ADMINISTRATORS ASSO-
CIATION (hereinafter referred to as the "Association!"). All
references to supervisory personnel not included in the Associa-
tion shall hereinafter be referred to as the "Administration".
WHEREAS, the Association was, on the 8th day of October,
1968, recognized by the District for the purposes of collective
bargaining and the settlement of grievances for the rnembers of
the Supervisory Negotiating Unit, and
WHEREAS, it is understood and agreed that the District may
create or substantially alter existing positions, and
WHEREAS, negotiations have been completed between the
parties pursuant to the provisions of the Public Employees Fair
Employment Act;
NOW, THEREFORE, in consideration of the mutual covenants
contained herein, it is mutually agreed as follows:
ARTICLE I. RECOGNITION
The Association shall be, subject to the provisions of the
Public Employees Fair Employment Act, the collective bargaining
agent for a unit composed of all Principals, Assistant Princi-
pals, the Administrative Assistants for Staff Development, Health
Services, Central Registration, Library Media, Technology, Early
~
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Childhood Programs, and the Directors of Physical Education,
Athletics, Recreation, Health Instruction and Driver Education,
Science Research, English Language Arts, Committee on Special
Education, Special Services, Pupil Personnel Services, Technol-
ogy, Social Studies, Art/Music, Business Ed/Home Economics/Tech
Ed, Second Languages, Mathematics, and the Coordinator of SASI.
ARTICLE II. ASSOCIATION USE OF SCHOOL FACILITIES
The Association may use a member's office for the meetings
of its members or committee thereof at reasonable titnes outside
of school hours without cost or prior approval. At all other
times, or for the use of other facilities, applications for such
use shall be made in accordance with District policy and regula-
tions for the use of school facilities.
ARTICLE III. EVALUATION OF ASSOCIATION MEMBERS
Evaluations may be made of members of the unit by their
superiors, the Assistant Superintendent, and the Superintendent
of Schools. Such evaluations shall be in writing, subject to a
review with the person evaluated. Any evaluation re1riew with a
member of the unit shall be conducted by the Superintendent of
Schools or another supervisory person in the next hi9her level of
administrative authority.
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A member of the unit shall be notified by April 1 of the
Superintendent's intention to terminate a member of the unit, or
withhold all or part of a salary increase for a member of the
unit, based on an evaluation which involves a rating which is
unsatisfactory. Such evaluation is subject to review by the
Board. The April 1st notice requirement shall not preclude the
District from terminating a member of the unit, or withholding
all or part of a salary increase for a member of the unit based
on events which occur, or become known, after April 1st, which
result in a rating which is unsatisfactory.
Nothing contained herein shall preclude the District from
having outside surveys or studies made by qualified persons or
organizations provided that, if such studies or surveys include
individual evaluations of Administrators, copies of the reports
of such studies are furnished to the Association and copies of
such individual evaluations shall be furnished to the person
evaluated.
ARTICLE IV. ADMINISTRATORS' FILES
An Administrator may examine his/her personnel file, except
for material which is of a confidential nature, at reasonable
times. Upon such examination, he/she shall have the right to
make his comments in writing as to any nonconfidenti.al material
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in his/her file and such written comments shall be attached to
the material to which it refers. He/she shall also have the
right, at his/her own cost and expense, to make copies of such
nonconfidential material.
A copy of any derogatory or critical material pertaining to
an Administrator's conduct, service, character or personality
shall be forwarded to the Administrator at the time the material
is filed. Administrators shall acknowledge that they have read
such material by affixing their signature on the actual copy to
be filed, with the understanding that such signature merely sig-
nifies that the material to be filed has been read and does not
necessarily indicate agreement with its content.
ARTICLE V. LEAVES OF ABSENCE
A. Immediate Family - is defined, for purposes of this
Article, as an Administrator's spouse, children, foster children,
step-children, parents, foster parents, parents-in-la.w, brothers,
sisters, or other relatives for whose financial or physical care
the Administrator is responsible. An Administrator shall not be
considered responsible for said "other" relative unless said
person resides in the same residence as the Administrator and is
deductible upon the Administrator's United States Income Tax
Return.
4
~
2/20/03
B. Sick Leave - Members of the bargaining unit shall earn
twelve (12) days of sick leave with full pay per year cumulative
to a maximum of 225 days.
In addition those members of the unit whose employment
includes regular service during July and/or August of each school
year shall be entitled to an additional sick leave day for each
twenty (20) working days of such service (without apportionment
for lesser period). Said summer sick leave days shall be cumula-
tive as regular sick leave. The District reserves the right to
require a doctor's certification of illness or injur)' for summer
sick leave days so used.
In the event an Administrator has used all his/her sick
leave, or has not yet earned his/her annual sick leave, the
District shall advance him/her all, or a portion, of his/her
annual sick leave provided the Administrator executes an authori-
zation to the District permitting the District to deduct from
his/her pay the amount of advanced sick leave which has not been
accrued at the time the Administrator permanently leaves the
Distric"t.
c. Leaves Because of Illness of Someone Other Than an
Administrator - An Administrator shall be granted leave with pay
chargeable to Sick Leave for the following reasons:
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1. If absence is necessitated by exposure to contagious
disease in which the health of students or other employees would
be impaired by the Administrator's attendance. Such absence
shall be subject to the approval of the school doctor, whose
decision as to necessity shall be final. This decision shall be
made after a consultation with the individual's family physician,
if requested.
2 . In the case of illness or serious injury to a member
of the Administrator's immediate family which necessitated the
Administrator's absence from work because of the need for the
personal attention of the Administrator.
3. Such leave shall not exceed twelve (12) days in any
one school year.
D. Child Care Leave - Upon request, an Administrator will
be granted a leave of absence without pay, not to exceed two
years' duration, for the care of a newly-born infant or adopted
child or for the preparation for same. Upon return :Erom such
leave, they shall be reinstated to the same or comparable posi-
tion and shall advance to the next step on the s~lary schedule,
when applicable, on the basis of their professional preparation.
Such leave shall be without payor other e~?loyee
benefits, except that Administrators may, at their o'~n cost and
expense, continue as an enrolled member of a group benefit plan.
6
~~
2/20/03
Such leave shall commence insofar as possible at either
the beginning of the school year or the beginning of a semester.
Such leaves shall terminate at the .beginning of the school year.
E. Death Leave - An Administrator shall be granted up to a
maximum of five (5) days of leave with full pay during the school
year for the death of each member of his/her immediate family,
and his/her grandparents, provided that the Administrator attends
the services, if any, for the deceased. Such leave shall not be
cumulative, if unused, and shall not be charged against sick
leave. In the event of the death of an Administrator's spouse,
the leave may be extended to a maximum of ten (10) days. In the
event of the death of a relative who is not in the immediate
family, death leave may be granted at the sole discretion of the
Superintendent. In the event of the death of a closE~ friend, the
Administrator may take personal business leave.
F. Personal Business Leave - An Administrator shall be
allowed up to three (3) days of leave with full pay, one of which
shall be deducted from sick leave, during each school year for
the purpose of transacting or attending to personal business
which requires absence during school hours. Members of the unit
hired on or after July 1, 1980 shall be allowed up to two (2)
days of leave with full pay during each school year for the pur-
7
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pose of transacting or attending to personal business which re-
quires absence during school hours.
A list of acceptable reasons for such leave days is con-
tained in Appendix "E" annexed hereto. Except in emergencies, an
Administrator desiring to leave hereunder shall give his Building
Principal or immediate supervisor written application therefore
at least three (3) school days in advance of the day he proposes
to be absent. Such leave shall not be cumulative and shall be
subject to the Board's approval through the Superintendent of
Schools. Said application shall include the reasons as set forth
in Appendix" C" . The applicant shall indicate the reason for
which the leave is being taken. Approval will not be denied
except in the event of an emergency.
Personal Business Leave shall be used only for the
purpose of handling personal affairs which cannot be transacted
on the weekend or after school hours. It is not for casual or
indiscriminate use. Any Administrator who, by willful misrepre-
sentation, violates this policy shall forfeit any further right
hereunder until reinstated by the Board on recommendation of the
Superintendent of Schools.
In unusual circumstances the Superintendent may in
his/her sole discretion grant additional personal leave. In
exercising his/her discretion the Superintendent shall take into
8
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account, among other reasons, an administrator's prior use of
personal leave in the District.
Extended Leaves of Absence - Extended leaves of absenceG.
without pay may be granted to Administrators for any purpose
provided that:
1. The person receiving the leave in good faith ex-
presses in writing his intention to return to this Di.strict for
at least a period of one (1) year thereafter, and
2 . Such leave shall commence, insofar as possible, at
either the beginning of the school year or the beginning of a
semester. Such leaves shall terminate at the beginning of the
school year.
H. Jury Duty - Employees summoned for jury service will be
paid the difference between their regular daily rate of pay and
the daily jury service fee for each day they are required to
serve as jurors.
ARTICLE VI. ATTENDANCE INCENTIVE
Members of the unit who do not absent themselves from work
during the year shall be entitled to a $1,000 attendance incen-
tive.
9
f#
~
2/20/03
Members of the unit who do not absent themselves from work
during the year for more than three (3) days shall be entitled to
a $500 attendance incentive.
Absences covered herein shall only be those charged to sick
and personal leave.
Payments shall be made in a separate check as soon as
possible following the end of the school year.
This provision shall expire on June 30, 2004 notwithstanding
the Triborough Law.
ARTICLE VII. MEAL REIMBURSEMENT
Members of the unit shall receive meal reimbursement to a
maximum of $30 per meal and $1,000 per year for meals on evenings
when such members attend Board of Education, PTA and/or Open
House meetings. District supplied vouchers with receipts shall
be submitted for reimbursement.
Reimbursement within the maximums described above may also
be made for meals not covered therein upon recommendcLtion of the
Superintendent with the approval of the Board.
ARTICLE VIII. VACANCIES
If any of the positions covered by this Agreement become
vacant for any reason, the District agrees to use due~ diligence
in locating and appointing a successor for said posit,ion. Unless
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the position is to be terminated, the District agrees to give
notice to the Association, to the staff of each school, and to
other sources of applicants within ten (10) days following the
Board's next regular meeting. Said notice shall include the job
description, job requirements and procedures for application.
Said procedures shall include a termination date for the receipt
of applications not later than ninety (90) days thereafter. If
no acceptable candidate has been found within that period, the
District agrees to reissue notices with respect to sa.id vacancy.
The District agrees, unless the said position is to be
terminated, not later than the close of the current school year,
to make an interim appointment to fill the vacancy, including
reasonable remuneration.
The Association may grieve alleged violations of this provi-
sion.
ARTICLE IX. TAX-SHELTERED ANNUITIES
Members of the unit shall be eligible to participate in
Tax-Sheltered Annuities available to the District.
11
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ARTICLE X. GRIEVANCE PROCEDURE
All members of the unit are guaranteed the right: to be heard
and to present their grievances in accordance with the following
plan. Decisions shall be rendered judiciously and promptly.
Definitions
1. "Grievance" - a complaint by a member of thE~ uni t that
(1) there has been as to him/her a violation, misinterpretation,
or inequitable application of any of the provisions of this
Agreement, or (2) he/she has been treated unfairly or inequitably
by reason of an act or conditions (a) which is contrary to estab-
lished District policy or practice, or (b) which would unfairly
or inequitably alter or extend his/her duties and responsibili-
ties except that no "grievance" shall apply to any matter as to
which (1) any rule or regulation of the State Commissioner of
Education has the force and effect of law, or (2) the Board is
without authority to act.
2 . "Aggrieved Party" - refers to a member of the unit who
files a grievance.
3 . "Days" - refers to working school days of the school
year.
4 . "School Year" - refers to the period of time commencing
on September 1 and running through the following June 30th.
12
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5. It is understood that the Association may file a griev-
ance on its own behalf only in those instances invol,ring an
alleged violation of the provisions of this Agreement involving
rights of the Association, (e.g., Article II, VI).
Procedural Stages
Step One: Any member of the unit having a grievance shall
discuss it with his Building Principal or the Administrator or
member of the Administration at the next level of adnlinistrative
authority with the objective of resolving the matter informally.
The aggrieved party may appear alone or with a representative of
the Association. The presentation of such a grievance shall take
place within fifteen (15) days following the time the aggrieved
party is aware of the act or condition which is the basis of the
grievance. The aggrieved party and the Building Principal or
other Administrator or member of the Administration shall, within
five (5) days of presentation of the grievance, confer on the
grievance with a view to arriving at a mutually satisfactory
resolution of the grievance.
Step Two: If the grievance is not resolved informally, it
shall be reduced to writing on the proper form and presented to
the Superintendent of Schools within five (5) days after the
notice of no resolution. Within fifteen (15) days after receipt
of the written grievance, the Superintendent of Schools shall
13
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conduct a hearing on the grievance, and within five (5) days
thereafter render a written decision to the aggrieved party, with
a copy to the Association if it has been represented in the
proceedings.
Step Three: . A grievance dispute. which was not resolved by
the foregoing may be submitted by the aggrieved part}" to arbitra-
tion for an advisory ruling if it involves the application or
interpretation of this Agreement. If it has arisen with respect
to established practices or policies of the District, it may be
submitted to arbitration for a ruling solely as to whether
District policies or practices were either disregarded or applied
in such a discriminatory, arbitrary, or capricious manner as to
constitute an abuse of discretion.
The aggrieved party may proceed personally or through
the Association.
The proceeding shall be initiated by filing with the
District and the American Arbitration Association a Notice of
Arbitration within ten (10) days after receipt of the decision
concluding Step Two hereof. The Notice shall include a brief
statement setting forth precisely the issue to be decided by the
Arbitrator and the specific provision of the Agreement, policy or
practice of the. District which is involved. The Notice shall be
filed with a request for the appointment of an Arbitrator.
14
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The parties agree to endeavor to meet the earliest
possible hearing date request of the Arbitrator and his/her ad-
visory ruling or decision shall be rendered not later than ten
(10) days from the date of the closing of the hearin9. It shall
be in writing and shall set forth his/her ruling or decision and
his/her opinion on the issues submitted, and may recommend an
appropriate remedy where he/she finds a violation.
The Arbitrator's fee and filing fee, if any, will be
shared equally by the aggrieved party or the Association and the
District.
Within twenty (20) days of the receipt of the Arbitra-
tor's decision, the District shall advise the Association and/or
the aggrieved party of its acceptance or rejection, in whole or
in part. If the District fails to so advise, the Arbitrator's
decision shall become final.
Step Four: A grievance dispute which has not been resolved
by the foregoing may be submitted by the aggrieved party to a
final hearing before the Board of Education. Petition for such a
hearing shall be made within ten (10) days after receipt, direct-
ly or indirectly, of the District's advice with respect to the
Arbitrator's decision, and shall be accompanied by a copy of all
prior notices, petitions, decisions, etc. The Peti t:Lon and
accompanying papers may be served on the District Clerk or a
15
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member of the Board of Education. A hearing shall be held within
fifteen (15) days and a decision rendered thereafter within
thirty (30) days of the hearing's close, with copies to the Asso-
ciation and to the aggrieved party.
General Principles
1. Failure to communicate the decisions with re:spect to
Step One shall permit the lodging of an appeal at the next step
of the proceeding within the time which would have been allotted
had the decision been timely rendered.
2. Any decision which is not appealed within the specified
time limits will be deemed to have been accepted by the Associa-
tion and/or the aggrieved party, and the grievance will be deemed
to be discontinued, further appeal thereon being barred.
3. No grievances which are substantially similar to a prior
grievance which has been denied at Step Three shall be brought by
another member of the unit unless the prior grievance was denied
due to a violation of time limits.
4. The Association may pursue a group grievance on behalf
of members of the Association provided those included become a
party to the procedure by signing the grievance.
5. All parties shall make every reasonable effort to
conclude the grievance process prior to the close of the school
year, but no aggrieved party shall be obliged to continue through
16
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a step of this procedure after June 30th of any year and prior to
September 1 following. The parties may, however, agree to con-
tinue.
6. At any time a notice is required and additional infor-
mation is required to accompany such notice, the notice may in-
clude a request for an additional time period of not more than
ten (10) days within which to submit such additional information.
ARTICLE XI. GRIEVANCE PROCEDURES OF THE OTHER EMPLOYEE UNITS
Whenever another employee unit or a member thereof insti-
tutes a grievance whose resolution may affect or conflict with
the normal duties, responsibilities or functions of any of the
members of the Association, the Association shall be notified as
soon as practicable, but in any event within thirty (30) days.
The Association may be represented at all conferences and hear-
ings and may be heard thereat. Failure to appear or to be heard
shall preclude further objection with respect to the decisions or
rulings. If the Association appears and indicates a request for
same, it shall be furnished with copies of the pertinent docu-
ments relating thereto, including copies of the decisions.
17
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ARTICLE XII. CONFERENCES AND CONVENTIONS
The educational program of the Uniondale Public Schools
depends, to a large extent, on communications with other school
districts in the county, the state and the nation, so that the
District may keep abreast of new ideas, programs and experimenta-
tions and also share our own ideas with others.
Methods of doing this include:
1 . Participating in the activities of professional
organizations on a local, state and national level;
2. Attending conferences, conventions and workshops;
3. Visiting schools where innovative projects or
experimentations are occurring;
4. Participating in the Middle States Association
Program of visitations.
The Board of Education, the Superintendent of Schools and
the members of the Uniondale Administrators Association should
continuously investigate and evaluate the available conferences,
conventions, workshops and locations of innovative programs and
cooperatively select those that would be beneficial to the
District's own program or to the professional growth of any indi-
vidual UAA member.
Requests for attendance and/or reimbursement for attendance
at conferences or to make specific visitations shall be submitted
18
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to the Superintendent on forms supplied by the District and shall
include the purpose of the conference and the benefits to be
derived by the District. The Superintendent shall provide a
written response to the applicant within thirty (30) days fol-
lowing the request. In the event of a denial, this response
shall include the reason therefor.
ARTICLE XIII. INSURANCE
A. Health Insurance -
1. Members of the unit and their dependents: shall be
eligible for coverage under the Empire State Health Insurance
Plan and any options available thereunder. The District shall
pay 90% of the cost of such coverage for current unit members and
85% of the cost for new unit members, which shall be increased to
90% at the conclusion of their probationary period. Effective
July 1, 2003, the District shall pay 85% of the cost of coverage
for all unit members.
For newly-employed members of the unit, the District shall
make payment as set forth above, provided that signed applica-
tions are on file in the business office by the first day of
work, effective on the first day of work. The District shall
have no obligations thereafter until proper application has been
19
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received by the District, and then only effective on the first
day of the month following the receipt of such application.
If during the negotiations with the UTA for an cLgreement to
become effective 7/1/04 the UTA does not agree to a contribution
of at least 15% for all teachers, the union shall have the right
to reopen negotiations on this topic.
2.a. Members hired on or after July 1, 1986 shall not
be eligible for health insurance by the District if they are
eligible for coverage under the plan of a spouse, provided the
spouse's coverage is comparable to the health insurance plan
being provided by the District for other members of the bargain-
ing unit. This shall not preclude the employee from enrolling
for coverage at a time when he/she is aware that the spouse's
coverage will terminate. The enrollment date shall not allow for
dual coverage.
b. For purposes of determining comparability, a plan
shall be deemed comparable even if the employee's spouse's plan
contains a contributory factor, provided the District opts to
allow the employee to withdraw and receive the annual payments
with an additional stipend equivalent to the dollar amount paid
by the employee's spouse towards his or her health insurance
coverage in excess of the amount the employee would be required
to contribute under this Agreement.
20
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c. A plan shall not be deemed noncomparable solely
because an employee's spouse may not carry the plan into retire-
mente In such instances, the employee will be eligible for the
District's plan if the employee's spouse loses coverclge, retires
or leaves employment, or at the time the District employee
retires.
3. Members of the unit who are eligible and enrolled in
the District's health insurance plan and who withdraw from the
District's plan shall receive $1,500 if they were covered by the
family plan and $750 if they were receiving individual coverage,
provided they remain eligible and uncovered under such plan for a
period of twelve (12) consecutive months. Such payments shall be
made at the end of the twelve-month period and annually thereaf-
ter, provided such administrators are still eligible and uncov-
ered under the District's plan. Nothing contained herein shall
preclude an eligible member from reentering the plan at any time
provided, however, that in the case of a member who reenters in
less than twelve months or on a date prior to an annual payment,
no payments shall be made.
4. The District may switch carriers to another plan
providing comparable coverage to the statewide plan. At least
ninety (90) days' notice shall be given to the Association. In
the event of a dispute as to the coverage of the new plan, the
21
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dispute shall be submitted to arbitration, provided, however,
that such grievance shall be instituted at the Superintendent's
Level and provided further that for this case only the decision
of the Arbitrator shall be final and binding. The plan shall not
be switched until a decision from the Arbitrator has been ren-
dered.
5. In the event the District negotiates a change in
carriers with the UTA, the Association shall be subje:ct to the
same coverage.
6. The District shall provide an IRC § 125 Plan with
regard to the contributions made by employees toward the cost of
their health insurance (Section A.l, above) and the opt-out bonus
(Section 3, above).
B. Group Life Insurance - The District shall provide and
pay the full premium for Group Life Insurance in an amount of
$150,000 for each Administrator who is regularly employed on a
full-time basis. Such coverage shall become effective as soon as
possible following the signing of this agreement.
For newly-employed Administrators, such insurance shall
not be effective for a period of four months from the first day
of work.
22
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C. Dental Insurance - The District agrees to provide
dental insurance coverage to its Administrators equal to the
coverage it provides its teachers.
D. Long-Term Disability Insurance - The District shall
contribute up to the rate of $900 per year ($75.00 per month) per
participant towards the premium for a disability insurance plan
mutually acceptable to the parties.
The District shall provide notice of any rate changes
in the plan as soon as practicable.
ARTICLE XIV. TERMINAL ALLOWANCE
The District agrees to pay a terminal allowance of at least
$20,000 to tenured unit members upon retirement, provided such
members have at least 15 years of service in the District. The
method of payment of this allowance shall be specifie:d by the
Administrator in writing prior to the time of retirement.
Payments shall be made no later than the last pay period in
December following retirement. Except in medical emergencies,
the Administrator shall notify the District at least 120 days
prior to the effective date of retirement and the District shall
notify the Administrator not less than sixty (60) days prior to
the retirement date as to the amount of the terminal allowance.
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Members of the unit who use in excess of 45 sick. and/or
personal days in their last three (3) years of service shall not
be eligible for the $20,000 minimum. Such unit members shall
have their Terminal Allowance determined by the Board in its sole
nongrievable discretion.
ARTICLE XV. SALARIES
1 . Subject to other provisions in the contract, e.g.,
Article III, wage increases and salaries for the duration of this
Agreement are reflected in appendices "A" and "B".
2. The time worked beyond the ten-month school year (Sep-
tember 1 - June 30), heretofore referred to as "Additional Time,"
shall not be enlarged or diminished during the term of this
Agreement unless prior consultation and discussion is entered
into with the individuals whose schedule would be affected, and
reasonable notice of the change is provided.
3. If an Administrator is required to perform additional
work or to attend meetings beyond his/her current "Additional
Time," he/she shall have the option of accepting the appropriate
additional payor of receiving compensating time off, which time,
however, is subject to the approval of the Superintendent.
If an administrator has his/her "Additional Time"
reduced, his/her compensation shall be reduced accordingly.
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The work years are outlined in Appendix "F" attached
hereto.
4. Providing that it does not duplicate or conflict with
his/her professional duties, obligations or responsibilities, an
Administrator may administer, lead, participate, teach or super
vise youth educational functions or activities'. If a teacher in
the District receives additional compensation for such work,
nothing in this Agreement shall prevent an Administrator from
receiving such compensation, provided that said work is outside
the area of his/her responsibility.
5. The parties shall negotiate the minimum starting salary
for all newly-created positions within the bargaining unit.
In
hiring, the District may exceed these minimums at its discretion.
In the event a newly-created position must be filled
prior to an agreement on the minimum salaries referred to above,
said vacancy may be filled by the District at a salary which
shall be subject to adjustment, if necessary.
ARTICLE XVI. JOINT OBJECTIVES
The Board, the Superintendent and the UAA are the leadership
team in the District.
When the leadership team agrees upon a specific goal, the
necessary steps in implementation should commence. Constant
25
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evaluation by the Board, the Superintendent and the trAA must take
place.
The Community should also be constantly made aware of
progress and eventually of completion.
Through the establishment of definite objectives which will
be implemented by staff and Administrators working in conjunction
with the Superintendent and the Board, a true pattern for prog-
ress will be established in Uniondale.
We believe the UAA should have the professional responsi-
bility of policing its own membership. To this end, a standing
committee of UAA members will be formed to enforce a strict code
of ethical behavior based on (but modified to meet our needs) the
code of ethics of both the National Association of Secondary
School Principals and the National Association of Ele~mentary
School Principals. . The responsibility of the committ.ee will be
to work with the Board and the Superintendent with a view toward
correcting any conditions of malfeasance, misfeasance or non-fea-
sance on the part of any UAA member. Furthermore, it. will be the
function of this Ethics Committee of the UAA to admonish or
reprimand any member of the UAA who is not abiding by the stan-
dards of our professional association.
26
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ARTICLE XVII. SABBATICALS
The District, in its sole discretion, may grant or deny
requests for sabbatical leaves of absence to members of the Asso-
ciation. Request for sabbaticals shall be judged on an indivi-
dual ad hoc basis.
Requests for sabbaticals shall be made in writing to the
Superintendent by February 1, and the written response of the
Superintendent shall be given by April 1.
ARTICLE XVIII. TERM OF AGREEMENT
The terms of this Agreement shall remain in full force and
effect for the period of July 1, 2002 through and including June
30, 2004.
ARTICLE XIX. MISCELLANEOUS PROVISIONS
1. This Agreement shall constitute the full and complete
Agreement between the parties with respect to the provisions
included, and may be altered, changed, added to, delE~ted from or
modified only through the voluntary, mutual consent of the par-
ties in a written and signed amendment to this Agreement.
2. This Agreement shall supersede any rules, regulations or
practices of the District which shall be contrary to or incon-
sistent with its terms. The District agrees that it: will not
establish any rules, regulations or policies contrar)r to the
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terms of this Agreement unless required to do so by law or regu-
lation of the Commissioner of Education having the force and
effect by law.
3 . In the event that any other negotiating unit. in the
District requests or demands things which would have an effect on
the position, duties, responsibilities, functions or working
conditions of this unit, the District may, in its discretion,
call upon the Association or any of the Administrators to par-
ticipate in the negotiations for the purpose of eliminating con-
troversy between the units. In the event that the Association
does not enter into such negotiations, it is agreed that the
Association shall abide by the decision reached in such negotia-
tions. Neither the Association nor any of the Administrators
shall be required to negotiate on behalf of the District with any
other negotiating unit, but may be requested to serve as members
of study committees or as resource persons and witnesses in
Fact-Finding.
4. This Agreement shall supersede any individual arrange-
ments, agreements or contracts between the District and an indi-
vidual Administrator.
5. If any provision of this Agreement shall be found
contrary to law, all other provisions will continue in full force
and effect.
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ARTICLE XX. TAYLOR LAW NOTICE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY' PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION, BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITION-
AL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRI-
ATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
IN WITNESS WHEREOF, the parties have set their hands and
seals this q day of
~
, 2003.
UNIONDALE UNION FREE
SCHOOL DISTRICT
UNIONDALE ADMINISTRATORS
ASSOCIATION
~(L,C~
Sup rlntendent .J~e::dei~~
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A B C D E F G H
STEP PRIN..H.S. PRIN..M.S. PRIN.-ElE. A.P.-H.S. A.P .-M.S. A.P ..ELE. DIRECTORS ADM. ASSTS.
1 99.071 96.158 83.817 76,150 73.819 65,419 81,978 77,588
2 102,958 100.045 87.908 80,036 77.704 69,507 85,864 81.475
3 106.844 103,930 91,996 83.920 81.590 73,595 89.748 85.356
4 110,728 107,814 96.084 87.805 85,474 77.686 93.632 88,272
5 114.614 112,670 100,174 91.690 89,359 81.774 97.518 93,127
6 118,497 117,526 104.261 95,576 93,243 85.864 101,403 94.099
7 122,384 119.470 108,351 99,461 97,130 89,952 105,268 97.014
8 126.268 123.353 112,440 103,345 101,016 94.039 109,175 99,926
9 130,154 127.240 116.529 107,230 104.900 98.127 113.059 102,841
10 134,041 131.126 121.026 111,117 108.786 102,218 116,944 106,725
~
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UNIONDALE PUBLIC SCHOOLS
APPENDIX lOA'" -ADMINISTRATORS SALARIES. 2002-03
The 2002-03 salary schedule was developed by increasing each step of the 2001.02 schedule by 3.5%. Increments where due shall also be payable.
New1y-t\ired members of the unit may be placed on any step of the salary schedule when hired. If employed prior to
February 1 of a school year, they shall advance to the next step on the fOllowing July 1. If employed subsequent
to February 1 of a school year. they shall advance to the next step Ihe July 1 following the first July 1st subsequent to
their hiring. Members of the unit who are "off the schedule" shall have their prior year's salary increased by 3.5%.
Notwithstanding the above. the base salary of the Director of Special Education shall be frozen at $124,815
and shall only be applicable to the incumbent.
A S2,OOO.00 differential shall be payable to all members of the unit upon attainment of the Doctorate degree.
2/24/2003
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A B C D E f G H
STEP PRIN.-H.S. PRIN.-M.S. P RIN.-ELE. A.P.-H.S. A.P.-M.S. A.P.-ELE. DIRECTORS ADM.ASSTS.
1 102,786 99:764 86.960 79.006 76.587 67,872 85,052 80.498
2 106.819 10J.797 91,205 83,037 80.618 72.114 89,084 84.530
3 110,851 f 07.827 95.4-46 81.067 84 ,650 76.355 93.114 88.557 .
4 114.880 111.857 99.687 91.098 88,679 80 ,599 97.143 91,562
5 118.912 116,895 103.931 9S .128 92,710 84.841 101.175 96,619
6 122.941 121.933 108.171 99.160 96.740 89,064 105.206 97.628
7 126.973 123,950 112,414 103.191 10.0,772 93,325 109,236 100.652
8 131.003 127.979 116.657 107.220 . 104.804 97.565 11 3,269 103,673
9 135.035 132.012 120.899 111.251 108,834 101.807 117,299 106.696
10 139.068 136,043 125.564 115.284 112,865 106.051 121,329 110,727
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UNIONDALE PUBLIC SCHOOLS
APPENDIX "S" - ADMINISTRATORS SALARIES - 2003-04
The 2003.Q4 salary schedule was developed by increasing each step of the 2002-03 schedule by 3.75%. Increments Where due shalt also be payable.
Newly-hired members of the unit may be placed on any step of the salary schedule when hired. If employed prior to
February 1 of a school year, they shall advir\ce to the next step on the following July 1. If employed subsequent
to February 1 of a school year, they shall advance to the next step the Jury 1 ronowing Ihe first July 1st subsequent 10
their hiring. Members of the unit who are "off tne schedule'" shall have their prior year's salary increased by 3.75%.
Effective with the 200~ schoo' year, members 01 the unrt who are tenured and are on step 10 and have ten (10)
years of administrative service in Ihe Oistri<;tshall receive ~n anrH~al~ipe"d of 1% IJf th~ir base sa!s!)' added to
the salaries above. Such seMc~ award may be wnhheld at the non1Jrievable discretion of the Superintendent of Schools
for less than salisractory service.
Notwithstanding the above. the base salary of the Director of Special Education shalt be frozen at $124 815
and shall ol'ly be applicable to ttle Incumbent. The 1% stipend shall not be applicable to the incumbent.
~"%
A $2.000.00 differentialshall be payable to aUmembers of the unit upon Clttainmen1 of the Doctorate degree
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APPENDIX "C"
1 . Real property title and mortgage closings.
Income tax hearings required by the state, city or
federal governments.
Adoption hearings.
Court appearances.
Graduation exercises of Administrator, spouse or
child.
6 . Emergency hospital registration for family member.
Honors and awards ceremonies involving Administrator,
spouse or child.
Emergency family situations.
(l!)
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APPENDIX "D"
WORK YEAR: ADMINISTRATIVE STAFF
"12 Months:" 22 Vacation Days
Director of Guidance
Director of Reading
Director of Special Services
Director of Physical Education, Athletics, Recreation,
Health Instruction and Driver Education
Director of Second Languages
Director of Technology
Director of Science
Director of Mathematics
Administrative Assistant for Special Services
"11 Months:" 22 Vacation Days; Off during recesses and
district-approved holidays* when teachers
are off.
Secondary School
Secondary School
Dean of Students
Elementary School
Elementary School
Principals
Assistant Principals
Principals
Assistant Principals
"10~ Months:" Work September 1 - June 30; plus 10 days during
the summer. Off during recesses and holidays*
when teachers are off.
Notes:
Vacation days and summer work schedules are subject to the ap-
proval of the Superintendent or designee.
An Administrator who leaves the District's employment prior to
his/her anniversary date shall be entitled to pro-rated vacation
benefits for that year. If such individual has already received
more than his/her pro-rated vacation entitlement, pay for the
excess time shall be deducted from his/her final wages.
* Does not include the days prior to the opening of school in
September and the days following the close of school, with
the exception of Labor Day.
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